Classified Salary Schedule
"Proposed" 2026-2027

| Position 0 1 2 3 4 5 6 7 8 9 10

{Bus Mechanic (8 Hr.)

$40,29800 | $40,598.00 | $40898.00 | $41,19800 | s41,498.00 | $41,798.00 $42.098.00 $42398.00 | $42.698.00 | 542.998.00 $43,208.00
240 Day Contract: $960,00 e o i ! ; e fo el : ; Libend Bl s iE s

Bus Driver-Long /Ozarka Tech (4 Hr.)

$13,106.00 $13,256.00 $13,406.00 $13,556.00 $13,706.00 $13,856.00 $14,006.00 $14,156.00 $14,306.00 $14,456.00 $14,606.00
172 Day Contract $356.00

Bus Driver-Full Time Sub/Early Horizons

$10,000.00 $10,150.00 $10,300,00 $10,450,00 | $10.600.00 310.756.00_ $10.900.00 $11,050.00 | $11,200.00 $11,350.00 $11,500.00
172 Day Contracl ; : / ot i : : \ :

Bookkeeper (8 Hr.)

$47,306.00 $47,606.00 $47,906.00 $48.,206.00 $48,506.00 $48,806.00 $49,106.00 $49,406.00 $49.706.00 $50.006.00 $50,306.00
240 Day Contract $960.00

Asst, Bookkeeper (8 Hr.)

$36.305.00 -536,605,00 $36,905.00 $37,205,00 | $37,505.00 $£37.805.00 $38,105.00 $38,405.00 $38,705.00 $39.005.00 $39,305.00
240 Day Contract $960.00 i - : ‘

Central Office Secretary (8 Hr.)

$32,273.00 $32,573.00 $32,873.00 $33,173.00 $33,473.00 $33,773.00 $34,073.00 $34,373.00 $34,673.00 $34,973.00 $35,273.00
240 Day Contract $960.00
H.S. Secretary (8 Hr.) :
: $29.777.00 - $30,077.00 $30,377.00 $30,677.00 $30,977,00 $31,277.00 $31,577.00 $31,877.00 $32.177,00 $32.477.00 $32,777.00
240 Day Contract $960.00 : ’ M2 S B e = :
E.S. Secretary (8 Hr.) .
$29,777.00 $30,077.00 $30,377.00 $30,677.00 $30,977.00 $31,277.00 $31,577.00 $31,877.00 $32,177.00 $32,477.00 $32,777.00

240 Day Contract $960.00

Food Service Director (8 Hr.)

$26,452.00 $26,752,00 $27,052.00 $27,352.00 $27,652.00 $27,952.00 $28.252.00 $28,552.00 $28.852.00 $29.152.00 $29.452.00
204 Day Contract $816.00 ! i

Head Cook (7.5 Hr.)

$21,749.00 $22,049.00 $22,349.00 $22,649.00 | $22,949.00 $23,249.00 $23,549.00 $23,849.00 | $24,149.00 | $24.449.00 $24,749,00
180 Day Contract $675.00
Cook (7 Hr.) . ; y
‘ $19,294.00 $19,594.00 $19,894.00 | $20,19400 | $20494.00 f $20.794.00 $21,094.00 §21,394.00° | $21,694.00 | $21.994.00 $22,294,00
180 Day Contract $360.0 ; +
Sty Hal Swpervisor (7.5 Lir,) $21.209.00 521,509.00 | $21800.00 | $22,10000 | $22400.00 | $2270900 | $2300000 | $2330000 | $23.60000 | s23.909.00 4.209.00
bl g s C ; . 22, A 409, 4 A 3. H 3,309, 523, i 23,909, $24.209,
180 Day Contract $675.00 ’
Distance Learning (7.514r.) Facilitator : .
$24,247,00 $£24,547.00 $24,847.00 | $25,147.00 | $25447.00 | $25,747.00 $26,047.000 | $26347.00 | $26.647.00 | $26.947.00 $27,247.00
180 Day Contract $675.00
Teacher's Aide (7.5 Hr.)
$20,588.00 $20,888.00 $21,188.00 $21.488.00 | $21,788.00 | $22,088.00 $22,388.00 $22,688.00 | $22988.00 | $23.288.00 $23,588.00

180 Day Contract $675.00

Maintenance Supervisor (8 Hr.,)

$38,282.00 $38.582.00 $38,882.00 $39.182.00 $39,482.00 §39,782. $40,082.00 40,382.00 682, 982.0 282,
240 Ty Contact $960.00 782.00 $40,382 $40,682.00 $40,982.00 $41.282.00

Head Custodian (8 Hr.)

$29,489.00 $29,789.00 $30,089.00 $30,389.00 $30,689.00 $30,989.00 $31,289.00 $31,589.00 $31,889.00 $32,189.00 $32,489.00
240 Day Contract $960.00

Asst. Custodian (8 Hr.)

2 $27.434.00 $27.734.00 $28,034.00 $28.334.00 $28,634.00 $28,934.00 $29,234.00 $29.534.00 $29,834,00 $30,134.00 $30,434.00
240 Day Contract $960.00

Grounds/Custodian Maintenance $960,00

$29,489.00 $29,789.00 $30,089.00 $30,389.00 $30,689.00 $30,989.00 $31,289.00 $31,589.00 $31,889.00 $32,189.00 $32,489.00
240 Day Contract (8 Hr,)
Asst. Computer Tech, $960,00

$31,793.00 $32,003.00 $32,393.00 $32.693.00 $32.993.00 $33,293.00 $33,593.00 $33,8%3.00 $34,193.00 $34,493.00 $34,793.00
240 Day Contract (8 Hr.)
Central Office Secretary (8 Hr.) -

$29,333.00 $29,633.00 $29,933.00 $30,233.00 $30,533.00 $30,833.00 $31,133.00 $31,433.00 $31,733.00 $32,033.00 $32,333.00

220 Day Contract $880.00




For the purposes of this policy, an employee must work two thirds (2/3) of the number of their regularly assigned annual work days to qualify for a step increase.
ALL RAISES MUST EITHER BE ADDED TO BASE OR THROUGH ADDITONAL STEPS. ALL INCREMENTS ARE $300.00 EXCEPT BUS DRIVER WHICH ARE $150.00

The Salem School District provides a monthly contribution towards insurance programs up to the employer contribution rate set by Arkansas State Law for those employees participating in the Arkansas Public School
Employee Health Insurance Program.

Substitute Teacher: $90.00 per day
Substitute Teacher with Associates Degree: $95.00
Substitute Teacher with Bachelor's Degree: $100.00
Substitute Teacher with Teaching License: $105.00
Substitute Bus Driver: Equal to the daily rate of regular driver on step 10 on classified salary schedule ($84.92)
School Bus Activity Trip Driver: $14.00 per hour. If the trip requires a driver to have a substitute, the District
will pay the driver’s substitute during the driver’s absence. On an ovemight trip,
a driver will be paid a maximum of ten (10) hours per day.
Half-time (drives either moming or afternoon only) bus driver: Will be paid onc-half of the amount listed on the salary schedule for the appropriate position and step ($42.46)

Stipend f(;r special needs town bus route: $1,000.00 o
Compensation for Special Education Extended Service Para-Professional will be $15.00 per hour.

School Nurse: (RN) Eighty-Eight (88%) percent of licensed salary schedule (180 Days)

School Nurse: (LPN) Fifty (50%) percent of licensed salary schedule . (180 Days)

Technology Coordinator: 1.15 times position on licensed salary schedule (240 Days)

Grounds/Custodian/Maintenance: Part-Time $15.00 per hour.

Student/Part-time worker: Minimum Wage

Cleaning Athletic Facilities: $50 per event

The superintendent has the authority, when recommending an applicant and histher replacement on the District’s salary schedule to the Board for its approval, to consider the applicant’s previous
work experience with similar duties, responsibilities, and skill sets to those job duties and responsibilities the applicant would assume for the District.

Districts shall distribute funding for health insurance coverage in accordance with state law, the Affordable Care Act, and policy 7.23-Health Care Coverage and the Affordable Care Act. The District reserves the right to

adjust the monthly distribution as necessary to account for changes in staffing, student population, and the ADE determination of the funding required to be distributed based on the funding matrix. Specifically, the amount

distributed to cach employee is NOT part of their salary and is NOT guaranteed to be the same from month-to-month or ycar-to-year.

President Joey Hall Date

Legal References: A.C.A. §6-17-2301

Date Adopted: June 16, 2008
Last Revised: April 20, 2026



